
 

 

  
 April 2017 

 

 

VZW Women on Board ASBL 
L’Arsenal, c/o Fieldfisher info@womenonboard.be 
Boulevard Louis Schmidtlaan 29/b15 
1040 Brussels 

 

Dear Members and Partners, 

This is the second edition of our newsletter and, as promised previously, full of the latest programs we are 
running within Women on Board, showing you the strong increase in members and of course a little update on 
the agenda items to come this quarter.  

Happy reading and our door is always open for your new ideas.  

 

Françoise Roels  Trees Paelinck  

Chairwoman General Manager

 

The Numbers 

263 ‘Talent Pool’ 

members 

We welcome in the talent pool: 
 

Michelle De Vlieger, Lily Deforce, Sylvie Vercruysse-
D’heygere, Agnès Butterlin, Marielle Demilie, 

Pascaline Dubois, Patricia Lanssiers, Dorette Webers, 
Corry Wille, Anne Navez Carraud, Martine Blockx, 

Salomé Cisnal de Ugarte, Jaana Kajanmaa 

2 ‘Women on Track’ 

members 

Board potentials,  
on track to the Talent Pool 

Candidates with potential whose profiles are not yet 
published in the Talent Pool, are also welcomed to 

Women on Board as  
Women on Track members. 

Our members are invited to help the project: “Every member brings a member” 

Do you have colleagues at your board who are not yet member? Invite them to join a rich network of diverse business 
women, also a way to membership of the European Women on Boards-talent pool. Participating to our events create the 
opportunity to exchange experiences, learn, and be a role model to encourage younger colleagues to grow in professional 
responsibilities.   

Next meeting Admissions Committee: 14/6/2017 

Please submit candidacies before 1/6/2017 
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Women Intergenerational Digital 
Dialogue Program  
On November 7, 2016 Women on Board launched its 
innovative reverse-mentoring program, the Women 
Intergenerational Digital Dialogue. The program aims to 
improve digital skills and competencies of the WoB 
members by reverse mentoring with young high 
potential women having knowledge about digital 
transformation. In return the young high potential 
women will be introduced to corporate governance and 
executive management.  

The program is motivated by the observed need of board 
members to better understand digital world and 
transformation when deciding on company’s strategies 
and by the need to feed the pipeline of female talents for 
top positions. 

Intergenerational and inter-enterprises, this first wave 
gathers 22 pairs mentor/mentees, the mentors being 
young high potential women mainly from WoB diamond 
sponsors and the mentees being WoB members. Pairs 
are expected to meet four to five times over the ten-
month duration of the program, are inspired by regular 
case studies and have the opportunity to follow trainings 
on digital matters (for mentees) and corporate 
governance (for mentors). 

The kick-off event was organised in the VBO/FEB 
premises and included presentations from Michèle 
Sioen, Isabel De Clercq and Philippe Lambrecht .  

Training sessions in digital matters were organised in 
December and March respectively by Microsoft and 
Capgemini. In April 2017, BNP Paribas Fortis hosted a 
Mid-term Get Together event where all participants 
exchanged their experiences thus far. A very inspiring 
presentation was given by Robin Joncheere Chief Digital 
Officer @ Colruyt Group. A closing event will be 
organised at the end of the summer. 

At close of the program, a report will be issued. Should 
the program be positively assessed, it will be repeated 

next year. For more information, contact: 
Ilja.bakker@womenonboard.be 

European Women on Boards 
EWoB launched in October 2017 its online platform, The 
EWoB Knowledge Center, an online hub that gathers 
best practices, business models and other resources to 
encourage gender diversity in the boardroom, for more 
innovation and competitiveness.  

EWoB also launched its online Talent Pool comprising 
today some 150 profiles of international board-ready 
women.  35 WoB members are part of the EWoB Talent 
Pool. Similarly, to the WoB Members Pool, enterprises 
being public or private, NFP associations or search firms 
have free access to the online database.  If you are aware 
of companies, associations or search firms who are 
currently looking to fill an NED position please make 
them aware of these Talent Pools. 

The second edition of the EWoB Mentors program, 
developed in partnership with PwC Europe was launched 
end November 2016.  Both EWoB and PwC Europe 
believe that mentoring, as well as being key to successful 
progress along the career path, provides a very enriching 
personal development opportunity to both mentor and 
mentee. 

New Work-stream leader 
Sponsoring and new 
Administrative Coordinator  
The Board welcomes Anne Sophie Pijcke as Work-stream 
leader Sponsoring. The Board thanks very warmly 
Laurence Janssens for her efforts and the achieved 
results, and wishes her lots of success with her new 
responsibilities as country manager IOI at Microsoft.  

The Board of Directors of Women on Board is delighted 
to announce the appointment of Ilja Bakker as free-lance 
project coordinator of the association. 
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Ilja has a large experience of working with companies, 
mainly in the digital area. As project manager of our 
WIDD program she proved to have the adequate skills 
and competencies to support the association in its 
development. 

Ilja will report to our general manager, Trees Paelinck. 

The Board of Directors congratulates Ilja with her new 
role and is confident that she will cope with this new 
challenge in a successful way and to the satisfaction of 
all stakeholders.  

 

Some of the events enjoyed so far 
Workshop How to maximize your chances to get a board mandate (15/2/2017)  

 

Ringing the Bell for Gender Equality: Euronext  8/3/2017 

 
 
 
 
 
 
 
 
 
Women Intergenerational Digital Dialogue Get-Together 
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What to Expect Next 

Our members are kindly invited to the following activities:  

16/5/2017 Workshop ‘How to maximize your chances to get a board mandate’, with Chantal Cabuy, Marleen 
Smekens and Joke Storme. (limited to 15 candidates) 

8/6/2017: An event hosted by Microsoft for Women on Board on "A dialogue on digital transformation: 
opportunities and challenges, compliancy requirements and impact on security" 
Keynote speaker: Laurence Janssens (Country Manager Indian Ocean Islands), Bruno Schröder 
(National Technology Officer) & Karel Dekeyvere (Chief Security Officer) 

Event takes place from 12:00 to 14:30. We will start the meeting with a lunch. 

05/07/2017 (TBC) Annual meeting and Event organized with McKinsey & Companie. Other events to be confirmed:  
Watch our website ! 

Other events to be confirmed:  Watch our website ! 

 

 

 

 

Our PARTNERS 

7 DIAMOND PARTNERS 

 

                  

             

 

1 KNOWLEDGE PARTNER: McKinsey  

5 GOLD PARTNERS 

 

        

 

 

 

6 SILVER PARTNERS 

 

         

         

 

 

 

IN OUR NEXT NEWSLETTER 
➢ News about the General Assembly 
➢ Key Figures on WoB 

Next Newsletter: October 

http://www.womenonboard.be/events
http://www.womenonboard.be/events
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